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      TO:
Robert Baldwin, City Manager
FROM:
Jackie Beauzil, HR/Risk Management Manager 


(On Behalf of Committee)

Tom Schneider, Committee Member



Tania Stevens, Committee Member



David Casasanta, Committee Member-AFSCME



Darren Greene, Committee Member-AFSCME
DATE:

August 11, 2015
SUBJECT:
Healthcare Committee Recommendation Proposed Plan 2015 


On June 23rd the City’s Healthcare Committee met and was presented with the health plan claims experience and projections received from the Gehring Group. At that time the projected percentage increase to the health plan was estimated at 10.8% with no change to benefit levels. There was a motion passed to have the Gehring Group approach the provider for vision coverage to enhance the benefit to cover frames annually as opposed to biannually.  Reliance, vision coverage provider, responded with an agreement to the change in benefit at a minimal increase of 5%. There was a unanimous vote to accept the rate increase for the enhanced vision benefit for 2015-16. 
The attached is an Executive Summary that includes an industry standard renewal calculation that yielded an anticipated premium increase of approximately 10.8%.  The projected increase was based on current utilization, a 98% claims to premium loss ratio, large claim information and additional fees required under the Patient Protection and Affordable Care Act (PPACA).  Based on early projections the Gehring Group worked with the Florida League of Cities to negotiate a renewal lower than the anticipated premium increase.  They were able to secure a premium cost increase of an aggregate average increase of 9%. The only increase to the premiums of ancillary coverages is the aforementioned 5% to vision.
The renewal of the health plan was negotiated without any changes to benefit level for Active Employees and Retirees under 65. However, the Florida League of Cities no longer offers a Medicare Supplement plan.  The Gehring Group nor City Administration was informed of this fact until after notifications were mailed to all members on the plan who were Medicare eligible after June 30th.   The Gehring Group forwarded to City Administration their recommendation for the 2015-16 healthcare plan. The recommendation was presented to the City’s Healthcare Committee when convened on August 7th.  Both City Administration and the Healthcare Committee were presented with current and historical claims experience data, proposed premiums and benefit changes, and the Gehring Group recommended the following to the City:
· Maintain current fully insured health insurance program with the Florida League of Cities (United Healthcare) at a 9% rate increase; this includes no plan changes to current program for Active Employees and Retirees not Medicare Eligible
· Maintain current fully insured dental program with Reliance Standard at no rate increase:
· Maintain current fully insured vision program with Reliance Standard with plan benefit enhancement at a 5% rate increase.
The final consensus of the Committee, with a vote of 4 to 1, was in support of the Gehring Group’s recommendation for the 2015-16 health plan. However, both City Administration and the City’s Healthcare Committee charged the Gehring Group with providing a group Medicare Supplement plan option to Medicare eligible Retirees.
It is imperative that this item be presented to the Commission on the August 25th  meeting.  The plan year is effective 10/1/2015 which leaves three weeks for Open Enrollment and the processing of personnel elections. 
Recommendation: Management recommends approval and renewal of the City’s existing health care plan with the Florida League of Cities as outline above.
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